
 

 
 

OFFICE OF HUMAN RESOURCES AND BENEFITS 
WWW.BWCUMC.ORG  

TEL. 410-309-3400 | 800-492-2525 

Memorandum 

To:  Pastors, Finance Chairs, S/PPRC Chairs, and Treasurers 

From:   Francess Tagoe, Director, Human Resources & Benefits  

Date:  July 1, 2020 – revised September 14, 2020 

Re:  2021 Pension Information and HealthFlex Premiums  

As you begin to prepare your budgets for the 2021 fiscal year, the following information for pension and 
health benefits may be helpful to calculate the pastor’s benefits. If you have any questions, please call the 

benefits office at the number above. 

 
Clergy Retirement Security Plan (CRSP) and Comprehensive Protection Plan (CPP) is based on a 
percentage of “plan compensation” (plan compensation is the “cash salary1” plus “other compensation 
items paid by the church on behalf of the Pastor2” plus either the housing allowance or 25% of cash salary 
for living in the parsonage). 3 United Methodist Personal Investment Plan (UMPIP) is an optional plan 
(personal savings). 4 Calculation/Billing for these pension plans is as follows: 

  
CRSP - Defined Contribution (DC)  3% of Plan Compensation 

CRSP - Defined Benefit (DB) 11% of Plan Compensation--limited by the Denominational 
Average Compensation (DAC) 2021 = $74,199 

CPP (death & disability benefit) 3% of Plan Compensation – Fulltime Members limited by 
2xDAC=$148,398 Part Time Local Pastors – Not eligible 

UMLifeOptions 3% of Plan Compensation--Death & disability benefits for Full 
Members appointed to 50% or 25%  

UMPIP (personal savings - optional) Clergy MUST contribute at least 1% of Plan Compensation to 
be eligible for the CRSP match.  

 
1 Cash Salary = Cash salary plus these optional items: Self Employment Tax payments, Other Cash Compensation (bonuses or gifts), 
Equitable Compensation support (Unified Funding Task Force), Compensation Support from the Conference. 
 
2 Other Compensation items paid by the Church on behalf of the Pastor = Optional benefits such as: Before-tax or after-tax United 
Methodist Personal Investment Plan (UMPIP), Flexible Spending accounts (Medical Reimbursement or Dependent Care), Pastor’s portion 
of Health Insurance Premium and other medical contribution. 
 
3 UMPIP is an optional benefit and we strongly encourage Pastors to participate. 
4 Funding for CRSP (DC/DB) CPP/UMLife Option is the responsibility of the Church. 



 

 

 


